
 

INTERNSHIP OPPORTUNITY: Worship Leader Resident 

LOCATION: Church at the Creek 
  http://churchatthecreek.org/about-us/ 

SUMMARY: Church at the Creek is a growing church plant in a local neighborhood. This 
position will give the candidate significant autonomy in planning and executing a worship 
ministry. On-site hours and commuting will only be one day a week – Sunday mornings, so do 
not be discouraged by the commute.  

QUALIFICATIONS:  

•  Gifted by the Holy Spirit for leading God’s people into worship through music   

•  Vocal and instrumental proficiency on either piano or guitar (guitar preferred)   

•  Enough understanding of music fundamentals to lead volunteer musicians  

• Willingness to learn new styles of worship music in order to adapt to the unique 
mission field of Northeast Denver  

•  Humble attitude and sufficient maturity in Christ to be entrusted with a key 
leadership position 

TUITION CONSIDERATION:  $2,500 per Semester 
     10% tuition discount 
     Taxable Living Stipend: YES 
      

ESTIMATED TIME COMMITMENT: 6 hours per week 

DUTIES:  
•  Plan and execute the music portion of Sunday worship service  

•  Working with team to plan worship set, practice, and play.  

EXPECTATIONS:    

• The worship leader will be an active participant in the Church community. 

Ministry Residency Program at Denver Seminary

http://churchatthecreek.org/about-us/


 
TO APPLY: Please send resume to: 

Tyler Hettich 
Lead Pastor 
Tyler@ChurchAtTheCreek.org 
720-393-9880 
Located in Aurora, CO, 80018 

 

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:  
By Definition the Residency Program is an Internship and contains the following: 

1. Similar ministry training as that available in and through schooling for future clergy; 
2. This training is for the benefit of the trainee; 

3. Resident is not a replacement for a regular employee, but works under close observation; 
4. This program is considered to be of greater value to the trainee than to the employer; 

5. Trainees are not necessarily entitled to a job at the completion of the program; 
6.    Employer and trainee understand that trainees are not entitled to wages for the time spent in 

training.




