DENVER SEMINARY

Ministry Residency Program at Denver Seminary

INTERNSHIP OPPORTUNITY: Elementary Children’s Ministry Resident
LOCATION: Platt Park Church

ABOUT: www.plattparkchurch.org

POSITION SUMMARY::

The Elementary Pastor is responsible for supporting the ministry that reaches and develops children
who are elementary ages towards the overall mission of becoming passionate devoted followers of
Christ. Working together with the Platt Park Church families, staff, and various volunteers, this individual
will assist in the spiritual formation of children and families in the areas of faith sharing, serving,
transformation, community and worship.

TUITION CONSIDERATION: $3,000 per semester
10% tuition discount
Taxable Living Stipend: No

ESTIMATED TIME COMMITMENT: 8-10 hours per week

KEY RESPONSIBILITIES:

Plan, implement and teach the Elementary classroom(s) during Sunday 9am and 10:30am
services. This includes:

Curriculum selection and preparation

Plan and coordinate volunteer staffing

Assist with Children’s Ministry special events including, but not limited to:

0 Palm Sunday, the Nativity Pageant, Vacation Bible School

0 Attract and Retain volunteers for the Elementary-aged Children’s Ministry

0 Ensure that families with elementary aged children are being supported. This may
include occasionally helping coordinate child-care for special events or groups.

SUPERVISES: Elementary Volunteers


http://www.plattparkchurch.org/

e REPORTS TO: Children and Families Pastor

DLATT PARK CHURCI—I

re-imagine your life with (

TO APPLY: Please send resume to:

Anne Coughlin
Platt Park Church, Children's Ministry
anne@plattparkchurch.org

303-974-7489
1601 South Clarkson Street
Denver, CO 80210

DEFINITION OF THE MINISTRY RESIDENCY PROGRAM:
By Definition the Residency Program is an Internship and contains the following:

1. Similar ministry training as that available in and through schooling for future clergy;
2. This training is for the benefit of the trainee;
3. Resident is not a replacement for a regular employee, but works under close observation;
4. This program is considered to be of greater value to the trainee than to the employer;
5. Trainees are not necessarily entitled to a job at the completion of the program;
6. Employer and trainee understand that trainees are not entitled to wages for the time spent in training.


mailto:anne@plattparkchurch.org

